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Government. Hollywood. Executives. Whistleblowers. 

Colleagues. Times are changing, and the conversation 

is now. Are you listening? Are you ready to act for a 

better Future of Work?

CHANGING TODAY: 
THE WORKPLACE REVOLUTION

WHERE WE ARE TODAY

CHANGING TOMORROW

144 countries have laws on sexual harassment.2 Despite this 

fact, sexual harassment, discrimination, and assault are rampant 

in society internationally. Today, we demand change.

HOW QUESTBACK CAN HELP

CHANGE TOMORROW, TODAY.

info@questback.com
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WHERE WE HAVE BEEN

Transform your organization through active listening and authentic 

dialogue. Leverage the power of feedback and the invaluable insight it 

provides to build your new organization. One founded in transparency, 

governance, accountability, and honesty. One cultivated by implementing 

an effective whistleblower platform.

Trust powers performance – in our employees, organizations, and society 

at large. The Future of Work is being shaped right now.

Enough is enough. Let’s eradicate these systemic and pervasive 

issues. It begins with transparency. Leverage an effective 

whistleblower solution that protects your colleagues and your 

organization.. Gather insight and unleash its transformative power. 

Gather Insight
“80% of successful whistleblowers raised their concerns 

internally before turning to public methods.”6

People are speaking out; it is our responsibility—individually 

and collectively—to actively and authentically listen and act. 

Start by creating dialogues. 

Build a Culture of Trust
“Employee support for whistleblower initiatives is being  

recognized as a key element of an effective enterprise-wide 

compliance program.”7

No one is untouchable, and they shouldn’t be. Actions have 

repercussions from the government to the boardroom.  

Embed transparency and accountability today.

Start a Transformation 
“Prevent, detect and respond…to the types of breakdown in 

trust and compliance that can have devastating 

consequences for businesses and the individuals within 

them.”8

Reactive efforts are not enough. Proactively build the 

businesses, culture, and society we want. Raise the standard 

within your sphere of influence. Create change through 

leveraging an effective whistleblower solution.

“Sexual Harassment” Coined1975

1979

1986

1993

1997

2010

Signed UN Convention on 

Discrimination Against Women

UN General Assembly 

Gender Parity Commitment

UN Declaration on Eliminating 

Violence Against Women

Creation of UN Office for Gender Issues 

and the Advancement of Women

Formation of UN Entity for Gender Equality 

and Empowerment of Women

A topic of debate and progression 

throughout human history, we have 

yet to collectively remove sexism, 

discrimination, harassment and 

assault from our society.

50%

Europe3

54%

North America4

43%

Asia-Pacific5

Women that have experienced “unwanted 

and inappropriate” sexual advances

CEO Travis Kalanick forced to resign for a corporate culture 

that ignored harassment and sexual discrimination
Uber

21st Fox

Weinstein

$90 million settlement of shareholder claims and firing of 

Bill O’Reilly and Roger Ailes over sexual harassment

Harvey Weinstein falls after numerous accusations of sexual harassment, 

sparking the popularity of #MeToo and it's social movement

#MeToo

$168 Million

144 Countries
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The largest judgment for a 
single victim of workplace 
sexual harassment

A former physician assistant 

at Mercy General Hospital USA

filed multiple complaints, 

including against a surgeon, over 

a two-year period without action 

from the hospital. Taking legal 

action, the victim won $168 

million dollars, noted as 

potentially the largest settlement 

for a single victim of workplace 

harassment.1
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